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Every piece of real data is the foundation of our confidence in defending our rights

Dear skilled workers: The UK Home Office's document "A Fairer Pathway to Settlement," published on November, 2025, pro-
poses a policy direction of "Earned Settlement." This change is shaking the fundamental expectations of thousands of profes-
sionals holding work visas for the future. Before the policy is finalised, everything is still subject to change! The Skilled
Workers Justice Alliance (SWJA) is taking simultaneous action: submitting formal opinions, contacting Members of Parliament
(MPs), consulting top immigration lawyers, and exploring all legal and constructive avenues. This questionnaire is the core
source of evidence for our actions. We understand that this questionnaire (approximately 50 questions) will take you 15-20
minutes, but this is not just an ordinary survey; it is our collective testimony:

Turning uncertainty into evidence: By collecting data on your professional contributions, property acquisition decisions,
and children's education status, this survey aims to quantify the level of reliance on existing policies. This empirical evidence
will be used to demonstrate the substantial impact of policy changes on those who have already established long-term life
plans in the UK.

Speaking out for families and the future: We want to clearly convey to policymakers that skilled workers are not "tempo-
rary resources," but an indispensable part of British society.

We refuse to remain passive.: Every detailed response adds weight to our report to Parliament and the Home Office.

Your data will be strictly protected. Give yourself 15 minutes to unite and fight for your and your family's future with facts and
our collective voice, for a fair, transparent, and predictable immigration system. Now is our time to stand up.



xFHEHA
About Us

Skilled Worker Justice Alliance (SWJA) @—MEEF). HXESMAL, HEREBEIHATAZIE (Skilled Worker visa)
EHEBENIENERETWALTAR. THHERBHRNERE, LHREXKARE (EF) MUNEL, SBLEEEHER
MERERILEFNAMTER T RLUNTHEN. BATAZEERE/FREXETL, SEETRE. HFE &
B. I8 B RS BEELAYRL. BIUCEAR, SR, HFNEREENARRSEH S,

Skilled Worker Justice Alliance (SWJA) is a non-profit, community-led organisation comprised of international professionals
living and working legally in the UK on Skilled Worker visas. Recent shifts in immigration policy—particularly proposed
changes to Indefinite Leave to Remain (ILR) rules—have created profound uncertainty for those who built their lives in the UK
in good faith. Skilled workers sustain almost every critical industry in the UK, including healthcare, social care, education, engi-
neering, technology, science, hospitality, and logistics. We pay our taxes, abide by the law, and contribute significantly to the
maintenance of vital public services.



NANEBMBRTARER

Personal Information and Privacy Statement

1. Have you read and do you agree to the following Privacy Notice?

This survey is conducted by the Skilled Worker Justice Alliance (SWJA) (contact@swjauk.com),

an 1CO-registered Controller. We collect your inputs to inform policy and protect rights (including
through potential legal challenge). SAFETY GUARANTEE: We strictly separate your data.

Your STORY is anonymized before being presented to Parliament or Government. Your IDENTITY is

used strictly for internal verification, kept in a secure "Vault," and is NEVER shared with the Home
Office, Government, or Public without your explicit consent. SECURITY & RIGHTS: Data is encrypted
on Microsoft 365 Enterprise servers, with access restricted to Admins via 2FA (you acknowledge
Global/US transfers). We retain identifiers for 6 years or until proceedings conclude to ensure evidence
remains verifiable. We do not use data for marketing. You may withdraw consent at any time via email.
By proceeding, you provide your EXPLICIT CONSENT.

Please click 'Yes' to confirm your consent and proceed. *

O Yes
O No

2. B R F IR

Name or preferred name

3. MEBRAAN ((RBTFESER)
Optional contact details (for follow-up only) *
ETBAARR2HTER. SRNETRETARALRNER TRRENRE. NEEFRHEFIRfEIL
FEESH, ZESNXSEUTHERTER: THEVEN, BTFEEEESNRENTS; HEERREZNA]
R’RE, SERRUSE5RFIMR. BFEDBHEEEETE. BHNRERAXFEATIRE, BASRELEER
EARIEATER o
Providing your contact details is entirely voluntary. You may complete the survey without providing any contact
information. If you choose to provide your email address or telephone number, it will be used only in the
following circumstances: where necessary, to clarify your survey responses; or with your explicit consent, to
contact you regarding potential case studies, policy engagement, or consultation follow-up. Your contact details
will not be made public and will not be shared with employers or any government authorities.

() BEELEESHEER | agree to be contacted by both phone and email
(O #REE=BIEBHR | agree to be contacted me by phone
(O HFIEEBHEEZ | agree to be contacted me by email

O FARE | do not agree to be contacted

4. BBiESH5 Phone Number (Example: 07122334XXX) *

Only if you are comfortable being contacted by phone or messaging apps


mailto:contact@swjauk.com

5. BB FHEFS Email Address (Optional)

Only if you are comfortable being contacted by Email



AT AZIE Skilled Worker visa holder
KEEU BERTIAZIE] EATEESTNA,

This questionnaire is structured around the perspective of the Skilled Worker visa holder.

6.

THANRESI/EEREE? *

What is your current UK visa or residency status?

BARTAZIE (ERFELA) Skilled Worker - Initial grant period

BEARTASIE (BMELS) Skilled Worker - Extension granted

BRESIPEARSIE (BXELHAN) Health and Care Worker - Initial grant period

BRESIPIEARZIE (BHIELE) Health and Care Worker - Extension granted

B ARBEZIE Tier 2 General

Other

O O O O O O

 BRWP—ERREERN? TEAKEFSENES,

When did you first move to the UK? Excludes short-term stays such as tourism.

(O 2025
(O 2024

2023
2022
2021
2020
2019
2018

2017

O O O O O O O O

Other



8. MMM —EFBIFERARTAZIE (Skilled Worker visa, &R Tier 2 General &3F) By? *

In which year did you first start holding a Skilled Worker visa (including the former Tier 2 General Visa)?

() 2025
O 2024

2023
2022

2021

O O O O

Other

CERERGIR A A? ERARNIES, ¢

What is your job title?

Enter your answer

CWIRIEIEE, BETRIRMERNSOC Code?  (FELETT)

What is your SOC Code? (Optional)

You can find your 4-digit or 5-digit occupation code on your Certificate of Sponsorship (CoS). Alternatively, you
can search for your SOC Code by job title via the official Home Office tool: CASCOT Occupation Coding Tool or
the Official List of Eligible Occupations

Enter your answer

RIEERIERE, UTH—IRERREEREI PO LELRNEERR? (UWHETH

B, FHEEBHFRESE) ~

In your view, which of the following best describes your current professional seniority or responsibility
level? (This is a self-assessment and there is no “right” or “wrong” answer.)

O MBEUAR (NTHEL, ZWIEFGIR) Early-career / entry-level professional
FREIWAR (BEIMIERRSZIALFIE) Mid-level professional with independent responsibilities
BRBEWUAR / BARFEUHE S Senior specialist / technical expert

BERMS KN (NHAEE. FIEFIME) Managerial or leadership role (e.g. managing people, budgets, or
projects)

O
O
O
O

FKHRNITIES ABRHEIELRIS My role does not fit neatly into hierarchical levels



12.

BT SEBIHE (2025.4.6-2026.4.5) BITIEUWINEXRT ...
B7ESHESKBAN. RE. RRKGEHEMIETR BN *

Your projected earned income for the current tax year (6.4.2025 - 5.4.2026) reaches...
This refers to your gross employment income. Please do NOT include rental income, dividends, bonuses from
investments, or other non-employment income.

O £26,199 or below
(O £26,200 - £38,699
£38,700 - £50,269
£50,270 - £125,139

£125,140 or above

O O O O

Prefer not to say

IR Y AIRRE (2025.4.6-2026.4.5) BINEREIT ......

WEBTF T REAAHEER. SESBARKRAN, STHE, HS, KREWSE

Your projected income for the current tax year (6.4.2025 - 5.4.2026) reaches...
Includes ALL taxable income, including salary, rental income, and investment income. This helps us understand
your overall tax contribution, beyond employment income.

(O £26,199 or below
() £26,200 - £50,269
(O £50,270 or £125,139
() £125,140 or above
O

Prefer not to say



14, CHAEFRERNITILE? *

Which industry do you currently work in?

O A — Agriculture, forestry & fishing

O B — Mining & quarrying

O C — Manufacturing

O D - Electricity, gas, steam & air conditioning supply

E — Water supply; sewerage, waste management & remediation
F — Construction

G — Wholesale & retail trade; repair of motor vehicles

H — Transportation & storage

| — Accommodation & food service activities

J - Information & communication

K - Financial & insurance activities

L — Real estate activities

M — Professional, scientific & technical activities

N — Administrative & support service activities

O — Public administration & defence; compulsory social security
P — Education

Q - Human health & social work activities

R — Arts, entertainment & recreation

S — Other service activities

T — Activities of households as employers; undifferentiated goods- and services-producing activities of
households for own use

U — Activities of extraterritorial organisations and bodies

Other

O o o O O o0 o o o o o o o o o o oo



15.

EERTEREE TR, MERRBRECHHERNTRRHS? (S£&H) *

What were the primary drivers behind your decision to work in the UK? (Select all that apply)

[] BRlERSEUHA Career development and professional opportunities

(] BAE8hIEMEMNERKTE Competitive or comparatively higher remuneration

LN RESRBEEEEMNRES ST TEIM Stability and clarity of the UK immigration system at the time

FEERFAETI TR P AIEFR{L Reputation of the UK as a global centre for my industry or
profession

HiERE, SEIESEENTE Quality of life, including work-life balance

Xk, #=ZERIFE Cultural, social, or natural environment

NFLER, BUREMNHEAZR Education opportunities for my child

RERIE. SKAFEREBUA1AZR Democratic institutions, rule of law, and political system

ERETIER], BEREEERFEIFHERXEMEE Prior residence or study experience in the UK

O 0O o0 40d4do oo g

HEBRERS. WETE SRR Inclusive and tolerant social environment

O
o
3

CRBTHMMERARATAZIEFEENINNERE (Indefinite Leave to Remain, ILR) E3RZ

"SHICGEEBAERE, HANENSRSNHANEINARTE=EWMERLm? (BE
&) *
If you choose to leave the UK due to the "proposed changes to settlement (Indefinite Leave to Remain, ILR)

requirements for existing Skilled Worker visa holders", what impact do you anticipate your departure will have on
your current employer or project? (Select all that apply)

0 3 HFI B S T ER HBER—EREHIRUTSFER Some level of disruption or delay to ongoing projects or
work arrangements

D EEEMHEHAAFTESHREERZRIAI AR Need to reallocate work or recruit staff with similar skills or

experience

FFFBAS AR BI T L ARELE M == 4 8201 Impact on the continuity of specialist, institutional, or project-
specific knowledge

N EFRIGINMIANZIRKIZEMZ Additional human resource or operational costs for the employer

FARS AT HAFTHEREIA L ==L —E &M Some impact on service delivery, research progress, or
overall productivity

BEEBESENERNHTERIEE, BEMER The employer would likely be able to adjust or replace
the role within a reasonable timeframe, with limited overall impact

BAME, MEEHIMEA=F=ELFEMERIE Overall, little or no material impact on the employer or project

RHE / FMEEIZ Unsure / Prefer not to say

O O o o o o0od

Other



17. BERREEFREZELFN, BRERVAEL EENRARIEPHESAEENEE
:I'E’) *

When you initially decided to work in the UK, how much importance did "immigration policy certainty"play in
your decision-making process?

Q REEBREZR Extremely important
JEEEZ Very important
Lb3REE Moderately important

RAEZ Slightly important

O O O O

522 EE Not important at all

18. TEE"5 FHFEERE (Indefinite Leave to Remain, ILR) BRZ'HERHREENEET, &4
AREHKRE (WEA) BEEEERREMEE U THEANEENNA. REXMERE?
(Bi&RT) *
Under the context of the established "5-year route to settlement (Indefinite Leave to Remain, ILR)," have you or

your family made any of the following decisions during your time in the UK that you consider to be significant
personal, family, or financial commitments? (Select all that apply)

(] 7ESEMEEERE Purchased residential property in the UK

BFLEKINNEELE AR (AEEHAZEEM) Committed to long-term education arrangements for my
child(ren) in the UK

B4 T HERIZHAE S H A T1EHIS Declined a job offer in another country with higher remuneration

B4 T HERIBHEAE M KEFID & BHS Declined a job offer in another country with stronger long-term
career prospects

EBE B AT B EREMAGT T EEMEZRKA I{E My spouse or partner gave up employment in another
country to relocate to the UK

BEBEERAREATMNEINEBEEE, AT EKHEERHE Transferred major personal or family assets from

overseas to the UK for long-term living plans

EREFEEEMBIANBAKASIEZEN A KESMSEE Made other personal, family, or financial

commitments in the UK that | consider long-term or significant

iE R AEEIEA S A K EA S LY R BRTE Have not made any decisions that | consider long-term or

difficult to reverse

O o0 o o 0o 0o od

RHRE / FME[EE Unsure / Prefer not to say



19.

20.

EF &3 5 £FF (Indefinite Leave to Remain, ILR) BRIZHEATAHER, HEBH, EPAS
EHRE (WER) 7‘9&@.itHH;EE:E\_\Llfl:ffESEttHFE'A—FTFIﬂEE'Jfgl‘I‘IgEHjK”J7]57
v (BREEEI/IHS ZF. BErME£HEL. FXABEKRN, TEERE
SEFF#E.) *

Based on your overall expectation of the 5-year route to settlement (Indefinite Leave to Remain, ILR), what is the
estimated total cumulative expenditure you or your family have actually incurred to date for long-term residency
or visa-related arrangements in the UK? (Note: Please include only long-term investments such as visa/IHS fees,
property purchase costs or long-term rent, and children's education; exclude daily living expenses.)

(O £0-£25000

(O £25,001 - £50,000
£50,001 - £100,000
£100,001 - £200,000
£200,001 ~ £300,000
£300,001 ~ £500,000

£500,000 BL_E More than £500,000

O O O O O O

RHTE / FEEIZ Unsure / Prefer not to say

ﬂﬂ%ﬂﬂ”%ﬂ]‘ﬂﬁﬁ?klkuftﬁﬁ EWINNER (Indefinite Leave to Remain, ILR) KT
B EREREREZEREBFEE, HIANENARENRE ((08) FrElRMRARKE TR

E)ZZIS"E'H'A? (FF&41817)

ZFEE: WELERE. BRI B IFE/NHSHINZE. HKERE SIS,

FLEKE: WFLHEHHRERE. AEBIRILREZHE,. SKEXREERE.

IBRESATE]: HZFETAIMXER. IHREMSIIBANRN. KL ES S,

If you were forced to consider leaving the UK due to the "proposed changes to settlement (Indefinite Leave to
Remain, ILR) requirements for existing Skilled Worker visa holders", what do you consider to be the greatest loss
or "sunk cost" for you or your family? (Optional)

You may wish to consider:

® Financial: Property disposal losses, substantial visa/IHS fees already paid, forfeited career opportunities.
e Family & Education: Disruption to children’s UK education, impact on spouse’s career, or family separation.
e Emotional & Time: Years of community integration, social ties, and the collapse of long-term life plans.



21.

22.

23.

MRERNHMMEFARATAZIHFEEWINNERE (Indefinite Leave to Remain, ILR) EKZE
B'H—E50, EEEBERETIMELK 5 F, EFHXESIERIEEN IHS BXBER L, &
REBIINEERNRZRAANESZL? WERE, BRIRESNLHGE) *

If, as part of the "proposed changes to settlement (Indefinite Leave to Remain, ILR) requirements for existing
Skilled Worker visa holders", the qualifying period is extended by an additional 5 years, what is the estimated
total additional cost you would incur for visa applications and IHS fees alone? (Please include all the family
members, if applicable)

/bF £10,000 under £10,000
£10,000 - £19,999
£20,000 — £39,999
£40,000 - £59,999

B3 £60,000 more than £60,000

O O O O O O

THATE / E[EIZ Unsure / Prefer not to say

WMREBREAZETF 5 £EF (Indefinite Leave to Remain, ILR) ERIZ#HITHMEZHX, BBARH
F XN MEFRARTAZIHFEENIINER (Indefinite Leave to Remain, ILR) BXTE'S
BAREAREIIMNEK 5-10 &, BINAXIHENARENRE UNEA) BIERBEMSIRTIE
EZKEH? *

If your financial planning was originally based on a 5-year route to settlement (Indefinite Leave to Remain, ILR),
how much pressure do you anticipate the "proposed changes to settlement (ILR) requirements for existing
Skilled Worker visa holders" would place on your finances or your family’s overall finances (if applicable), should
the qualifying period be extended by an additional 5-10 years?

() NFEBES / FHE No significant pressure / Unsure
O B\EFI Minor pressure

(O thZEH Moderate pressure

O 1 AKESI Significant pressure

O &&= E7] Extreme pressure

BREEEREFHKIERZH? ~

Have you made long-term housing commitments in the UK?
Q KAEEEIAE BEER | own residential property in the UK

BRERELATFRAFFEMENERZHTEE BINFERMEN. MIMKARESHFZEHARNEL) |rent
O under a long-term or ongoing tenancy arrangement (e.g. with notice periods or conditions that make it difficult
to relocate at short notice)

O KEFERERRE, BAERFEHRRIERH (BIAEHE. FIMERELY) | currently rent in the UK but

deliberately maintain short-term or flexible arrangements (e.g. short lets or easily terminable contracts)
RERNEREFHKIEERE MMERKPER), BEKRFHEEZFESE | have the financial
capacity to make long-term housing commitments in the UK (e.g. buying or long-term renting), but have

chosen to defer doing so due to future uncertainty

B BRI AREREFEHEMKIAERRHE | have not made any long-term housing commitments in the UK

Q Other



24, MREA"HITMBER AR T ABZIHFEENIMINER (Indefinite Leave to Remain, ILR) E3K
TE'M—ED, EEARNEBEHRERETIEEM EBIEM 5-10 F, TIH—HENS
BHRRNERE? *

If, as part of the "proposed changes to settlement (Indefinite Leave to Remain, ILR) requirements for existing

Skilled Worker visa holders", the continuous residence requirement for settlement eligibility were extended by an
additional 5-10 years, which of the following would best reflect your intended response?

0O BRaMEBERE, HRRMIHKEASRE, BMEKEEIREIEK | would actively seek to remain in the UK and

continue planning my long-term future here, despite the extended settlement timeline.

RTINS EERE, BRNFAINEZ BEMEZRKINER | would remain in the UK in the short term,
while actively considering alternative options in other countries.

KERISEPRIL, RREBBIVRTEEATFNABERILRE | am currently undecided; my decision would
depend on further policy details and personal circumstances.

MREATHENRIERE, BRETESEFEFTREE | would be likely to leave the UK if viable alternative options
became available.

BBRItBHRE, HEHEMERERZHHKEILRE | would plan to leave the UK and pursue long-term
opportunities elsewhere.

O O O O O

Other

25. REA SR IMERATAZIHFEENPINERE (Indefinite Leave to Remain, ILR) ERZE
BE'N—E, ERRBHNBEHRRERELERE 10 FaU L, BEEBEHAEENAIELEE
ZKR? *

If, as part of the "proposed changes to settlement (Indefinite Leave to Remain, ILR) requirements for existing

Skilled Worker visa holders", the residency requirement for settlement eligibility is extended to 10 years or more,
how likely would you be to choose to leave the UK?

(O &ETEE Extremely likely
LLERFIEE Likely
THATE / LA Uncertain / Deciding

FRAFTHE Unlikely

O O O O

RAATEE Extremely unlikely

26. MREE"FHHIMERARTAZIHEFEENIMNERE (Indefinite Leave to Remain, ILR) ERZ
BMREFREELIIMILEN S, St ANSESKNBRNBHEXIEEITR? *

If you decide to pursue opportunities outside the UK due to the "proposed changes to settlement (Indefinite
Leave to Remain, ILR) requirements for existing Skilled Worker visa holders", how soon do you anticipate
initiating your relocation plans?

(O 3IBENEk7E 6 A M Immediately or within 6 months
6-12"A Within 6-12 months
1-2£EA Within 1-2 years

E2EZE IBESEMBERME) After 2 years, depending on policy implementation

O O O O

T / FME[EE Unsure / Prefer not to say



27.

28.

IREEEARELONHRIRV LRI, EERIREEEUTHLEERIBNX? (S&£&8) *

If you were to consider professional opportunities outside of the UK, which of the following countries or regions
would you likely consider? (Select all that apply)

[R5EE / EFEFRTEE My country of citizenship (home country)
BEEEFTIEIMEZ A country where | have previously lived or worked

BAEBEWBRBENAIEFE (WRKE. MEKX. BAFIL. FHFE=. %£E) Another advanced economy
with clear settlement pathways (e.g. EU, Canada, Australia, New Zealand, USA)

]
]
]
(] XEsSMmEiRA . &%) A regional or global business hub (e.g. Singapore, Hong Kong)
(] MFAEEEEEMSMGEEE | have not actively considered options outside the UK

]

Other

S5xREEL, HANERRERNEMERIMXEAL RS FENIENBEWL? (22
&) *

Compared to the UK, what do you perceive as the primary advantages of the other country or region you
mentioned in terms of attracting talent? (Select all that apply)

BRBEKRERE. BAIFHA More predictable and stable settlement pathways compared to the UK
KBRNFERRIZTEIEMT / B Clearer or faster routes to permanent residence or citizenship

b EEFERAYZIEZE A Lower visa and settlement-related costs than the UK

F(KFHENE S Higher overall remuneration

KEHRERAL & BRI R B 4F Better long-term career development opportunities

el a8l Bk B & 4F More supportive environment for entrepreneurship or start-ups
AR/ A ER ANEIR Lower overall tax burden and/or cost of living

EEREFES (BIEIIESHETME) Better quality of life (including work-life balance)
BAFIEE RS Safer living environment

HEBEA. BRI More inclusive and welcoming society

RRE / FMEEE Unsure / Prefer not to say

Other

I I s 0 I



29. EIFETE, WMREERVAERELIEN, HEXBEREHBEHN T 5 EEF—TEREER
(Indefinite Leave to Remain, ILR)", &FitH S &E AJREMH LAUFHifhiERE? *

Retrospectively, if at the time you made your initial decision to work in the UK, the policy had explicitly stated
that "attaining settlement (Indefinite Leave to Remain, ILR) after 5 years is not guaranteed,” which of the
following choices would you have most likely made?

O BN{EaNtt, FAIEEERZEE | would still have chosen to come to the UK
S, BREFEEIZEFRI Would have hesitated, but likely still chosen the UK
HKBEFREE / EFEFFEE | would have remained in my country of citizenship

HEEBEIERBREEEUMAIEMESR | would have chosen to move to a different country with clearer
long-term settlement prospects

O
O
O
() FHaE / REEE Unsure / Prefer not to say

30. fRIANIRNRERISTEWL? (B4&) ~

In your opinion, which contributions have you made to the UK? (Select all that apply)

D AN NFrEHE N E R IR Paying income tax and National Insurance contributions
HBNEMRUR (NHEEL. BERZE) Paying other taxes (e.g. council tax, VAT)
TEFTERAERR AR I3k T L T¥F Working in a role or sector with recognised skills shortages

BRENMRMEREL L. HAREHEREES Providing specialist, technical, or professional expertise to UK
organisations or projects

@it B & TEL RtV s8R FHAE =32 Supporting job creation or productivity through my work

HEEBTEFRN WEF. k. FESESE) Investing in the UK economy (e.g. property, business,
pension)

BE5ZERHXERAIRS Volunteering with charities or community organisations
S5 AL AT XESN Participating in or organising local community activities
Rt 2R A 51 XEE S Contributing to social integration and community cohesion

RHE / FMEEIZ Unsure / Prefer not to say

Other

O 0o 4doo0oogog g oo



32.

1. BEERRE AﬁEET‘H&IFﬁT’FtﬂE’JIEf@k, MRS R E X LS 5 "Earned
Settlement (BIREARSER) X—HSZENXR. ERIUEEREEETRRET:

. éé/ Tk B BAREEEAN S T NRER. AT, ERBEEHARE,
TRTE: MAHRSESS. T FURelH. *iE,u\J%Hﬁ%%o
. Kﬁﬂ??ﬁ%: ﬁﬂfi?&éﬁL%F E. TRHE. KAEEERMHLXRN.

(FEp1ED) WMERE, halERE: 53X, Eﬁljﬂ’]f@k% SEIRERIEERE
(Indefinite Leave to Remam ILR) MISIBIRE? F_Fr'T.EH' F. EEENMIEE

Please briefly describe what you consider to be your primary contributions to the UK, and how you perceive
these contributions in relation to the "Earned Settlement" concept. You may consider including, but are not
limited to:

® Economic Contributions: Filling skills shortages, paying taxes (PAYE/NI), local spending, or personal
investments.

e Social Contributions: Participation in public services, professional innovation, or community volunteering.

® Long-term Commitment: Family life in the UK, children’s education, and community integration.

(Optional) If you wish, please also state: In your view, do your current contributions already meet a reasonable
standard for settlement (Indefinite Leave to Remain, ILR)? Why or why not? Note: Your response may be used as
an anonymous case study for policymakers or MPs.

EMEFARTAZIE (Skilled Worker) HIEER £, ZHMWIEFEALEMINHER
(Indefinite Leave to Remain, ILR) ERTLEILHE, HINAXMHEHESZKIZEE LBEXMN,
ETRERMEMEN E R (BIEEFH. FEKRELERRIIS) ? *

Against the backdrop of the existing Skilled Worker visa framework, to what extent have proposed changes to
settlement (Indefinite Leave to Remain, ILR) requirements for existing visa holders already impacted, or do you
foresee them impacting, your career progression (including promotions, salary growth, or professional
development opportunities)?

() =2%E%M No impact at all
F2MmE/\ Minor impact
B—EFM Moderate impact

FIAEA Significant impact

o O O O

REEFEAIPEFS Extreme hindrance



33.

34.

FHNERATIEHEREM L, EXHHUNERATAZIHFEENMNER (Indefinite
Leave to Remain, ILR) EXRTE"HNFHAHAHEMEFMT, UTHEBERGLKETEES E?
(XEF) #1585 F XX o] BESL 77 0 2 /5 R AV EE AR M (E M B SC Rt R (Bt
&)

Against the backdrop of the existing Skilled Worker visa framework, and in light of anticipated or perceived
uncertainty arising from the proposed changes to settlement (Indefinite Leave to Remain, ILR) requirements for
existing Skilled Worker visa holders, which of the following have applied to you? (“Impacts” here refers to
practical decisions you made based on your understanding of how these proposed changes might be
implemented or affect your future status.) (Select all that apply)

BEEFERETHKA, BEEL EREREREFFRIAHEEMMIRSME Considered changing
D employer or role, but delayed or decided against it due to uncertainty arising from the proposed settlement
(Indefinite Leave to Remain, ILR) requirement changes

FENTRESERBRERRNTHEN, HEREHIIRBORKM. HPASKTIEIFIEHR Remained in a less-
D than-ideal role, team, or working environment primarily to reduce uncertainty associated with the future
settlement (Indefinite Leave to Remain, ILR) pathway

0 EEM. EANTERARNNCRERFHETE, LB R M R EFEHEE = EBTERN Lowered expectations in

relation to pay, promotion, or work arrangements to avoid potential implications for future settlement eligibility

FEOEXRBERE L ATREIS NS XPE, MEENERM I, fFaAMRASEERESIN Avoided raising
D concerns or disputes with an employer (e.g. regarding working hours, treatment, or compliance issues) due to
concerns about increased immigration status risk linked to the proposed changes

[] ME®REREE None of the above

(] ##a%E / FEEE Unsure / Prefer not to say

EHMMERARTAZIHEFEENINNER (Indefinite Leave to Remain, ILR) ERTE "2
M, BESEHFINERER, HAXEES2TENERAIEGERM L, [EEUTHEN
RS ERm: (1) R ’ﬁﬁbl“_{, (2) TJ‘?E'T%EIE'JT‘TKm&E, LX& (3) ?_9&.3%%']
KHARR Tiﬂi/ﬁﬁ’]ﬁbﬁo g 3 i

(; -’Iﬁﬂtéff?)

If the "proposed changes to settlement (Indefinite Leave to Remain, ILR) requirements for existing Skilled Worker
visa holders" are implemented, please describe—based on your current circumstances—whether and how these
changes would, beyond the existing Skilled Worker visa framework, affect your choices or plans in the following
areas: (1) job mobility; (2) reliance on a sponsoring employer; and (3) the ability to plan a stable long-term life in
the UK. Where relevant,_you may explain whether these changes would lead you to delay, modify, or decide against

certain career or life related decisions that would otherwise have been possible under the current framework, and

bullet Domts or one to two sentences are sufficient. This question is optional, and choosing_not to reSDond will not

dffect your participation in this survey. (Optional)



35.

36.

ETHRIXTHMMEFEATAZIHFEENIINERE (Indefinite Leave to Remain, ILR) &
RTEHNTE, EHNEESRIBEREETERE (LR) B ZEI, BXBEREBFRE—RE BIRK
S EARTE) WMEAREENME? *

Based on current discussions regarding the "proposed changes to settlement (ILR) requirements for existing
Skilled Worker visa holders", what is your level of expectation regarding the consistency of settlement (ILR)
policies (i.e., no major changes) before you become eligible to apply?

() &S Extremely confident
(O #HfEi Confident

() hiz / RHAE Neutral / Unsure
(O 15%& Low confidence
O

SE£RAE 1D Not confident at all

MR HMMEFEAR TAZIEFEENINNERE (Indefinite Leave to Remain, ILR) EKZ
WL, HSMEN/EEEE. HEHKE IR NEFNEEKHERES, BMitXiEE
Tﬂﬂﬂ‘tb?‘j“tﬂ’ r']uE’JH lLthJE\ A)\I/EZE%F' RIEBKE AR RINK? (Bikeh) 1A EaETT

If the "proposed changes to settlement (Indefinite Leave to Remain, ILR) requirements for existing Skilled Worker
visa holders" are implemented, resulting in longer waiting periods or higher eligibility criteria for you and/or your
spouse or partner to obtain ILR, through which of the following ways do you expect this would affect your
career, personal circumstances, or family’s current situation or future plans? (Select all that apply) You do not
need to select options that are not relevant to you.

(] #oRamAIRLSTE. BHRFHM % Delaying or foregoing career moves, promotions, or salary progression
(] MR TrreHsEmhA =4 %0 Affected interactions with employers or work arrangements
FIBIEK B IE IR R LI FF ZIEIRAS Remaining longer in a less-than-ideal role to maintain visa status

ORI EMERERRE (WLEE. £EBHKBHIERH) Delaying or reconsidering forming a family (e.g.
marriage, having children, or long-term partnership arrangements)

HEIR A B E K HA{EE ZHE Delaying or foregoing home ownership or other long-term housing
commitments

UK

AN FREEEZIEN QNEE. HEHRIPRH) Increased uncertainty regarding long-term
planning (e.g. place of residence, education, or care arrangements)

FTEAR A TERERFE KT =R Affected overall sense of stability or stress levels

FEMBHAERERL & B == 4 IR Constraints on the career development or employment

opportunities of a spouse or partner

WF T B R KA E M= £ 8208 Impacts on children’s education or long-term stability

EEHIMMGETHSEUEEERNKEAEENEEM S Needing to reassess whether the UK can remain the

long-term base

RERERM No significant impact

BINNZAETEE—EIZE LIRS HIE AT SRR | believe the reform could improve fairess or

transparency

DDDDDDDDDDD

RHE / FME[EIZ Unsure / Prefer not to say

HWIRTEREEHEKR. KHEAMN 3038 Z R Delaying major long-term financial or investment decisions in the



37.

38.

EFEERBEOEN, ERBEOMLEERE (Indefinite Leave to Remain, ILR) HHXERSTE
EIRB|EREARRZA], EIRH—F N EME ORFER? (ZiE&E) *

Following your assessment of confidence, which of the following settlement (ILR) requirements are you most

concerned might undergo "further" or "retrospective" adverse changes before you become eligible to apply?
(Select all that apply)

[ =RBEREREERNETEEZW Potential changes to required residence duration for settlement
W NBRF A ITIHERIIEEE Adjustments to salary or income thresholds
FBEE RETFFIRE R Changes to English language or Life in the UK requirements

SR KATERBEENITEARELEDN (15| NEIMEH) Changes in assessment approaches for long-term
residents (e.g. additional criteria)

RE (BBfB/FL) EERBENTHEM Uncertainty regarding settlement pathways for dependants
(spouse/children)

X T EEREEESMMNAIIEEE Adjustments to rules on absences or continuous residence
EIRREPRHIMIEIA MU Retrospective tightening of rules regarding absence limits

ISR AASMIMER A (40 IHS) BYZEMk Changes in application fees or surcharges (e.g. IHS)
BERARESITBRERTGROATHREN (GNLIEYE) Policy or administrative uncertainty (e.g. processing times)
BB EEIEM No significant concerns

THATE / RME[EE Not sure / Prefer not to say

I I A 0 I O

Other

TEAMEEERMFA (Dependant) FEITERERE (MNEMEB. #EsF%) ? *

Do you currently have any Dependants (such as a spouse, partner, or child) residing with you in the UK?
(O #®ENo

A, BEE, BAEEAR / BREAR / KBS Yes — in the UK as a British citizen, Irish citizen, or settled
person (ILR)

B, #RE, ERERFLNERINERBMTHIRATAZIE, HRRGIKAER (WNFHFE Dependant HE
fIRETESIE) Yes — in the UK, but my spouse or children are not settled and currently hold immigration status
dependent on my Skilled Worker visa (e.g. a Dependant or other temporary visa)

A, 7RE, BEEBSMHIEURNTIENKK (FIIFEEEIE. EU pre-settled status. BNOFIEE) Yes —
in the UK, but not on a dependant route linked to my visa (e.g. student visa, EU pre-settled status, or BNO visa)

O O O O

BZEAEAN, BERIKSE—REFEEZEE Yes — | have dependants, but they are not currently residing with
me in the UK



Dependant - Spouse / Partner T& & 2 ERM@/H4H18

39. MEFIST A ERBHAHBLUTARTAZEFA (Skilled Worker Dependant Partner) iE& {4
EEEEE? *

Do you currently have a spouse or partner residing in the UK on a Skilled Worker Dependant Partner visa?

Q Z Yes

() &, 188FLZ5 A No, but has children Dependent

40. FEEBERTET, SREARTITHESENEE/ BB EMEIEMNE A EERERERE
& (Indefinite Leave to Remain, ILR) ? *

Under the original policy expectations, did you originally plan for you and your spouse/partner to obtain

settlement (ILR) at approximately the same time?

(O 289, HHIEIRERIERISKE Yes — we expected to obtain settlement at around the same time
=H, EFEATEE—ERE1Z Yes — but we expected there to be some time gap

O
() BEXHHRENL No — we did not have such a plan
O

THIZE / FMEEZ Unsure / Prefer not to say

41 SRR/ EEREESEEENARE K

Approximately how long has your spouse/partner been continuously residing in the UK?
() DF24F Less than 2 years

() 2-5% 2-5 years
O 5-74F 5-7 years
O

7TEL L 7+ years



,\_.\E'J@Eﬁ/ﬁ:fn E Al E’JEEE;IKI\_.\IE *

What is the current primary status of your spouse/partner in the UK?
2T {E Full-time employed or self employed
FREAT {E Part-time employed or self-employed

B2 / Bk Self-employed or Business owner

KNEBEHEREEFFURT I EEE, BESZIERAEELFEMIKT My spouse also has an advanced

degree or professional skills, but is in a low-income situation due to visa uncertainty.

FETE, BREBIERGITETIERHSZR Wants to work but faces visa-related restrictions
FEMRBIMFLHRFER S Primarily caring for children or family members

S #HEF Studying or training

O O O O O O O O

Other

CEHEMESATASIEHIEENIONER (LR) EXRTFEFMWT, BIAAUTHLESES
JSHECERE/MHE (LUIZHFFA Dependant H19) EREMNKIEIESEB=E I Premm?
(BE7)
Given the Proposed Changes to Settlement (ILR) Requirements for Existing Skilled Worker visa Holders, which of
the following areas do you believe will practically impact your spouse/partner's long-term life and settlement in
the UK? (Select all that apply)

Bo{B/ B RS K B RIBT B AW K N EE AR HAE M Extended or uncertain settlement timelines for
dependant partners

REMETUTE, (BT Dependant 14T, KHAERL A BRZFIPRS) Limitations on long-term career
progression despite having the right to work

HFRIERZR, KEZFBNKFEEKAIZE Reduced or unstable household income due to

constrained career opportunities

& Dependant B3 ERELE M= EM R IR AIEIN (WNEHEEE. IHS) Increased cumulative costs from

prolonged dependant status (e.g. visa fees, IHS)

BERTHEMEMRESEAORE (NMWFE. KEARE) Uncertainty affecting major family and financial planning
decisions

HFUHRELRHRKEREMERZM (WER) Implications for children’s education or family stability (if
applicable)

BRSO ERFENKIIES, %007 RKEM Long-term stress caused by identity anxiety in spouses

affects family harmony.

B EEFM No significant impact

THIZE / AMEEE Unsure / Prefer not to say

DDDDDDDDD

Other

. BREEFLETRE. HBIFERARIAZIFAA (Skilled Worker Dependant) FiE? *

Do you have any child(ren) who currently hold, or have previously held, a Skilled Worker Dependant visa?
The next section focuses specifically on impacts affecting children, where applicable.

Q A Yes

() ®ENo



TEEFHE (F)

Skilled Worker Child Dependant

45.

46.

47.

TEABESZLERMEFL (18FLUTF) (EANEHNRIFTA (Dependant) FEREHRFEFE? *

How many minor children (under 18) are currently residing with you in the UK as your Dependants?
O 1

O 2

O 3+

Sams, UTHEERFNEEFZ (1) ERENIR? (Z#£8) -
Overall, which of the following best describe your child(ren)’s current integration and ties to the UK? (Select all
that apply)

(] 7E5EH4E Born in the UK
BEREKHEARBE Have lived in the UK for a prolonged period

BEREKIIZESZHE Have been educated in the UK for a prolonged period

BEREEIRENHRS51TXEER Have established social and community ties in the UK

EZFEMEATREEIXMER (40 GCSE, A-Level) The child is currently in a critical exam period (such as GCSE,

[[] ®ERETERBPALMIES English is their main or strongest language
D A-Level).

LU E1ERYTIEA None of the above

BAME, MR FTHMERATABIEFEENMINER (Indefinite Leave to Remain, ILR)
ERTESHENFLWEBHRE, MWANXSFEMLERAETEm? (S88) *
Overall, what specific impacts do you foresee for your child(ren) if they were forced to leave the UK due to the

"proposed changes to settlement (Indefinite Leave to Remain, ILR) requirements for existing Skilled Worker visa
holders"? (Select all that apply)

(] #&EssS 5™ E T Significant disruption to education continuity

(] sLUEREMERIZERER Difficulty integrating into a different education system

(] shiPaiissEberEr= 4 Emim Negative impacts on emotional or psychological wellbeing
KREED. I LERFEIFLE Loss of language, social, or cultural familiarity
S AN EESIFPT (W3EM) Disruption to special educational or health support (if applicable)

RHTE / RMEEIZ Unsure / Prefer not to say

]
]
[] ®BEZM No significant impact
]
[

Other



48. BAME, WRHMUBEALAZIHFEENIMNERE (Indefinite Leave to Remain, ILR)

49.

50.

ERTE'SHENTFLELTEZRFFHMWEBARE, LAAXMHIEEEZTE? *
Overall, how severe do you believe the impact would be on your child(ren) if they were forced to leave the UK

due to the "proposed changes to settlement (Indefinite Leave to Remain, ILR) requirements for existing Skilled
Worker visa holders"?

O FIMkAME, FaESHKEIZURIZAIARF]GR Severe and potentially long-lasting harm

development or wellbeing

EINR%E, FTE—EREZ8EIER Moderate impact, requiring a period of adjustment

FWER, FERIGHANANER Y Limited impact, largely short-term or adaptable

O O O O

EMAR/ NS L& Little or no impact

E SR MERARATAZIHEEEMNIINERE (Indefinite Leave to Remain, ILR) EXRTE"§
MR, SIAREHNFLRREREFEERE (Indefinite Leave to Remain, ILR) AIERZIERHE
5E s

Given the "proposed changes to settlement (Indefinite Leave to Remain, ILR) requirements for existing Skilled
Worker visa holders”, how would you rate the clarity and certainty of your child(ren)’s future settlement
(Indefinite Leave to Remain, ILR) pathway in the UK?

() dFssEHrERTHN Very clear and predictable

BHiE, BEE—ETRHEM Mostly clear, but with some uncertainty

THE, BREFEIUATRREERR AR Uncertain; dependent on future policy or personal circumstances
A, BraeEE RIS Unclear, with significant delays or practical barriers likely

SELAEMIE LA RISEI Completely unclear or not realistically achievable

O O O O

ETFEHEREMRLIN LS RANER, SRATHRZFIBERANRSREER

(Indefinite Leave to Remain, ILR) ? *

Based on your understanding of the immigration rules when making your family plans, when did you originally
expect this child to obtain settlement (ILR) in the UK? Please answer the following questions with reference to
one child only, chosen by you.

O 2026
(O 2027

2028
2029
2030

THATE / FEEE Unsure / Prefer not to say

O O O O O

Other

FIMEE, AN ABSENLE R KIIRITHE Significant impact, with potentially longer-term disruption to



52.

1. BHHRERATARIEHFEENIMINER (LR) ERE T SHUTRS KB EEK 3-10
E, f.mUm.ﬂ:E’J?iU" AR EE*E:SZQEHF@&%@E'H—:EII"”HB‘*“BEE? (BE£&)

If the Proposed Changes to Settlement (ILR) Requirements for Existing Skilled Worker visa Holders extend the
timeline for you to obtain ILR by 3-10 years, what obstacles do you foresee for your child(ren) in obtaining
settlement or maintaining their legal status? (Select all that apply)

Please select all that apply. If more than one applies, please consider the most serious impacts for this child.
The following_questions are intended to help us understand individual child circumstances for potential case
studies. They will not be used for statistical analysis.

D BRAERFAE (3-74) Longer waiting times (3-7 years)
BEKHIFERFE (7+5) Longer waiting times (7+years)

%) VEER185 A RER kEZHFF A This child may lose dependent status upon turning 18

Dependant

]
]
0 XNEFAERTE UZTHFA B R ERIEKEBHIZER This child may not be eligible to apply for ILR as a
[] XMBEFIREIRATERISKARBE This child may not be able to obtain ILR at all

]

REREEFM No significant impact

BHRENFZSRENBERSHNER, LX&REBZ%T B M EE S AR R = £ 1Y

E1 2 (IER). # J!ZD JX%EPT E%/EK{ I EHEER. ﬂESE%M'J:‘ZIL&E#ku/‘LETi
FoM? Va2 7 ﬁ BIE], %l=Epiatitgnal; @5 1-2 a1iZAIET

'ﬁ*z*:lf% Fo A A E’T K 5K FER (FF&1817)

Please describe your child(ren)’s connection to and integration within the UK, and any specific impacts that
uncertainty around settlement policy has had on their education or long-term planning (if applicable). For
example,_has this uncertainty had any tangible effects on their educational choices, future plans, or psychological
well-being? If so, please describe these based on factual circumstances. (Optionatl)




Hthiz 8

Other information

53. BfAME, "HWMNAREATARZIHFEENPONERE (Indefinite Leave to Remain, ILR) E3XK
TE, MEEREKPE ENIENERFE T EENzm?

Overall, how have the "proposed changes to settlement (Indefinite Leave to Remain, ILR) requirements for
existing Skilled Worker visa holders" affected your long-term commitment to living and working in the UK?

Q 2T HHEIE Strengthened my commitment
BFTIRE Somewhat strengthened
&HEFM Not affected

HI55 T FAYEIE Weakened my commitment

O O O O

FELHE T HRBIER Significantly undermined my commitment



54. MRHFHWMERARIARIHFEENINERE (LR) BRTE", HRRERRITEBRF
PR 5 FIEKEEKEYE (FI90 10 ), FHIZPAREMER, SFERTH 2021 FEUR
ATE (Skilled Worker visa) #HNEENERBFAREMTHE, UTHLEESMRIEE
hE (408) SREMTEEZBRBENERERESHNGHERIE?

If, as a result of the "proposed changes to settlement (Indefinite Leave to Remain, ILR)
requirements for existing Skilled Worker visa holders", the government were to extend the
qualifying residence period from 5 years to a longer period (e.g. 10 years), and to apply this
change retrospectively, including to principal applicants who entered the UK on a Skilled
Worker visa from 2021 onwards and their dependants, which of the following mitigating or
compensatory measures (if any) would be most effective in reducing the negative impact of
this policy change on you and your family? *

AL ZjﬂZ&'w’gg Mu tiple chotce please select up to three options. The ontzons below assess the Dotentta[ mitigating,

effect of different measures and do not imply that the policy change would thereby be regarded as acceptable.

Please select at most 3 options.

AIEFEAR R e BRI 25 HA B RV 25 IE ERIE B2 A Significant reduction or exemption of visa application fees for
extension periods

MNEIMNELEREDS), LEHED RHFBERETHMEE (IHS) Full or partial exemption from the Immigration

Health Surcharge (IHS) for additional years of residence

[

HERE 5 FHHE, REREREHHEIELENE Fee-free or simplified visa extensions after completion of
the initial 5-year period

[

RHEFXBABORNNFEE, BRECKABETREKE, BEFBHTERNEHHIAE A formal and

binding guarantee of settlement eligibility after the extended period, with no further retrospective changes

[

BIMEKBIRIESS, VTR 5 FEIRIZEED 5KERRAF] (NFETRAAMFEZHEK)  Access to
certain settlement-related rights after 5 years of residence, even if settlement is delayed (e.g. student finance or
home fee status)

L

AFRELEBATBHER (W 10F) G, BERGKABEERE Automatic grant of settlement after a
clearly defined period of continuous lawful residence (e.g. 10 years)

AFEKNEIENEMAE MK ERBIESMIAE More generous absence allowances without breaking
settlement continuity

HEITRE (LEHEEE 18 $MFX) RMHEHHBMIZENSHRIE Stronger and clearer protections for
dependants, particularly children approaching the age of 18

FLREREESLBRTH 5 £, AREMFERRF L TFRER Eligibility for home fee status or student

finance for children after 5 years of residence in the UK

INAIEREESERTIERIERE T RN BE BB R FITEXBER Recognition of residence accrued across
different eligible work routes towards settlement

EAREMKBESNEIRT, REBBANWEZHNRALEREM Greater flexibility to change employers or roles
without jeopardising settlement eligibility

KRG, REMLIINERKBEEHEE Priority or fast-tracked settlement processing after completion
of the extended period

LA EFE R TE AT RANEROK B ERRPTH SREIRINE, ZFREEABR THIXELUIER None of the above —

extending the settlement qualifying period would remain unacceptable regardless of mitigating measures

BEAHE, BMRLBERYTIME Not sure / would depend on the final policy design

ZREWNEEMAKR, EFEZTMIMIEERRIFHEHE This change would have limited impact on me, and

therefore would not require additional mitigating or protective measures

DDDDDDDDDD



55. AIRXTHNINEFRFLEMEEMENKES L, BRBLEEARTRRE T RE RN 2
H‘A7 (15']1111 %&'E&i’f H9ZRL9HE *EF P??&iE’JUHF N :EUR‘J;EEI ﬁkE’MA{EEE%E%E)O

(FFE1RTT)

If these proposed changes were applied retrospectively to you and your family, what is the most significant
“cost" you would want the public and policymakers to understand? (e.g., the breach of trust, your child's lost
sense of belonging, or the feeling that your contributions to the UK are being disregarded). Your comments may
be quoted anonymously as powerful testimony in our advocacy efforts. You may focus on one or more of the
areas listed above. Short responses or bullet points are welcome; one or two sentences are often sufficient. This
question is optional,_and choosing_not to respond will not affect your participation. (Optional)




Methodological and Interpretive Notes

During the early dissemination phase, limited refinements were made to the wording or ordering of certain questions in re-
sponse to participant feedback and analytical considerations, with the aim of improving clarity and overall coherence. These
refinements did not alter the core themes, analytical dimensions, or objectives of the survey. All subsequent analysis is con-
ducted with reference to the substantive content of each question rather than its numerical position or display order.

This survey captures the experiences and views of respondents who chose to participate. The findings are intended to illus-
trate the range and nature of impacts that may arise from proposed policy changes, rather than to claim statistical represen-
tativeness of all relevant visa holders. Some questions invite respondents to describe perceived or anticipated impacts in or-
der to capture decision-making processes and behavioural responses under conditions of policy uncertainty. Where possible,
such questions are presented alongside factual or structural information to provide appropriate contextual grounding.

To support data quality and analytical integrity, responses may be reviewed and utilised in different ways depending on their
completeness, clarity, and capacity for follow-up. Different tiers of responses may inform different aspects of analysis, includ-
ing overall thematic trends or the selection of illustrative case examples. The provision of contact details does not affect a
respondent’s ability to express their views, nor does it imply any particular position or outcome.

This survey does not provide legal advice. References to legal or policy concepts are intended for descriptive and analytical
purposes only and should not be interpreted as formal legal guidance. The survey does not seek to independently verify re-
spondents’ immigration status or legal eligibility; information is based on self-reporting. Questions are framed with reference
to currently proposed policy changes, which may be subject to further consultation, amendment, or implementation adjust-
ments. Questions relating to potential mitigating or compensatory measures are intended to explore their relative effective-
ness in reducing potential impacts under specific policy assumptions, and do not assume that the underlying policy change
itself would be regarded as acceptable.

Responses will be used to inform research and analysis relating to the impacts of proposed policy changes. Where appropri-
ate, and subject to respondents’ explicit consent, selected anonymised responses may also be used as illustrative case studies
in subsequent policy or legal-related contexts.

This content is neither created nor endorsed by Microsoft. The data you submit will be sent to the form owner.
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